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“The App Is the future of learning”

Organisations with strong
informal learning
capabilities including
social learning are 300%
more likely to excel at
global talent development
than organisations
without.

Deloitte report 2015

60% of Learning Managers are aware
of online communities. However, of
this number, only 32% said that their
L&D intentionally uses them to
support on-the-job learning.
Forward-thinking L&D teams can
maximise the learning that goes on in
communities, by capturing the tacit
knowledge that exists within them.
This can help to reduce an
organisation’s reliance on formal
training as informal, social learning
helps people find what they need,
when they need it.

UK Learning Index Trends report 2015
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Developments in mobile
technology are expected
to have the greatest
impact on L&D in the next
5 years. Yet currently Only
around 25% of
organisations are
developing and using
mobile apps as part of
their L&D offering.

UK CIPD report 2015






The age of the ‘traditional’ appraisal is over

With this comes the end of the ‘LMS’ as we
know it

L&D is not about managing learning... we are
purely the enablers

We need to be Agile in our approach and work
at the pace of business










